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Co-Chair, NIPEC Project Board Ethnic Diversity /M&%&
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Post your views to ¥ X @nipec_online
#NIPEC25
Visit our project page
Ethnic Diversity -equal access to education and leadership
opportunities for all | NIPEC (hscni.net)
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Photographs will be taken during the course of today’s workshop. X
Please advise Tracey or a member of NIPEC staff if you do not wish to Y %\
feature in any publicity material. ) -a
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*¢* 1 of 13 RNs recruited from India in 2002
** Worked as a Band 5 Staff Nurse in a Medical Surgical Ward for 15 years

* When my children grew up, | started to focus on my career and got my Band

6 postin 2017

¢ Through developing further leadership and management skills | achieved my

Band 7 post in 2020

|
¢ 8A temporary post in 2022 in which | became permanent 18 months later y’} e
® o
s My aim is staff retention and keeping my team happy by providing a positive : '.; . N
2 A

9
and safe work environment 'd
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Keynote Address

Tshamano Mushapho
Endoscopy Service Manager & Lead Nurse WHSCT

Regional Ethnic Diversity Collaborative Workshop 26 February 2025



Western Health
J and Social Care Trust




R Al

\

i

#) Western Health
HSC and Social Care Trust




HSC

Western Health
and Social Care Trust

Universities

@ university of the Witwatersrand
@ University of Cape Town

9 Rhodes University galagaa DIPL.OMA ||‘\|
@ Stellenbosch University - 2 NURSING

@ University of Fort Hare, Alice Campus : ¥ GENERA I_ z
@ University of the Free State R171 @
@ Cape Peninsula University of Technology é é )
@ University of Pretoria 3 LIiMP
Kimberiey
@ University Of Johannesburg \ ~ No«’n COLLEG E
@ University Of Western Cape \ . s O NURSING

@ University of Limpopo X ‘,

University Of Kwazulu Natal %
i HLE South Africa

" wesb

SOTSHIO ee LMANTRST

ROYAL COLLEGE OF SURGEONS IN IRELAND
COLAISTE RIOGA NA MAINLEA IN EIRINN




L

" Killeter * *
~m 0
. Deryasnnelly « Portadown
LA/,

a
n Hilltown o ‘ / _.'

/ THURSDAY 05:00 -
" -
. oL

.v y av

Take your guide with you
Download a pdf
more than a year

How till spake Norn Iron (A guide to local e
phrases)

share @ @ @ | post a comment

ole Like 703

There's no better way to get to know the city and its people than to mingle with the
locals and engage in a bit of light-hearted 'banter".
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NIPEC Staff Survey
for the Global Majority Workforce in NI

- Allied Health Professionals
- Support Workers

Working in HSC Trusts
including NIAS & Nursing Homes

Pathway to Ulster University Admission for Internationally Educated Nurses
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Interesting & Fun Facts

Biji Jose, Deepthi Roshan, Jonah Atos, Winston Orong
NIPEC Professional Officers Ethnic Diversity "l
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How do we Filipinos point -
at something? NIPEC
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What do Filipinos do at the end of
the party? NIPEC




Fact about Taj Mahal
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~ Cultural Competency Framework

Cathy Lavery
Co-Chair, NIPEC Ethnic Diversity Project Board, SHSCT
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C u I t u r al C O m p et e n C y A Cultural Competency Framework

to Guide Health and Social Care

F r am eW O r k Embrace diversity, foster inclusion -
become more culturally aware

This is a regional piece of work which has been led by the 5 HSC

Trusts to benefit Health and Social Care across Northern
Ireland.

Iy
New E-learning training module on

‘An Introduction to Cultural Competence’

The Framework seeks to bring together a collection of resources

for HSC staff which are an interactive, introductory training is now available via https://learn.hscni.net.
supporting all along their cultural competency journey The tr-ining modulelis supportedihy the
recognising, understanding and promoting diversity across ‘Little Book of Cultural Competence’
SOCiEty which is available in both printed and digital format.

. Health and
Includes: HsC) Social Care

e online E-learning programme that is hosted on the
LearnHSCNI training platform

e supported by ‘The Little Book of Cultural Competency’ which is
an aid memoir for staff to continually embed this work into their
daily practices.

An Introduction to Cultural
Competence

e Alongside this, Face to face training and workshops is also
provided within Trust settings.
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Inspirational Story

Dr Muhammad Salman Butt
Lecturer/Course Director — Physio
Ulster University
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Personal Profile

Muhammad Salman Butt

Lecture in Public Health,

Course Director MSc Health Promotion and Public Health
School of Nursing and Paramedic

Ulster University

Country: Pakistan

https://orcid.org/0000-0002-4673-0805

@ 57226280857
rR® https://www.researchqgate.net/profile/Muhammad-Salman-Butt-3/research

s.butt@ulster.ac.uk



https://orcid.org/0000-0002-4673-0805
https://www.researchgate.net/profile/Muhammad-Salman-Butt-3/research
mailto:s.butt@ulster.ac.uk

{} SUCCESS SUCCESS

0)

what people think what it really
it looks like looks like

Road to Success



Education

Bachelor of Science
In Physiotherapy
Pakistan, 2001

Bachelor of Arts

Pakistan, 2004

Masters in Sports
Sciences with
specialization in Sports
Medicine

Sweden, 2009

Masters in Public Health

Sweden, 2010

Ph.D. Public Health

Pakistan, 2017

Semester Exchange
Erasmus Mundus:

Germany. 2018




Lecturer in Public
Health, Ulster
University, United
Kingdom

Clinical Trial
s Coordinator, University
of the Punjab, Pakistan

Assistant Professor, LectureRin Rublic WO r kl n g

Health, Saudi
Electronic University,

University of South

Asia, Pakistan Saudi Arabia EX p e ri e n Ce

Public Health
Internship, World
Health Organization,
Switzerland

Sports Physiotherapist
Internship, Lunds BK
Football Club, Sweden
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RESEARCH  OpenAccess
Benefits of physical activity on reproductive
health functions among polycystic ovarian
syndrome women: a systematic review

Muhammad Salman Butt’, Javera Saleem’, Rubeena Zakar', Sobia Aiman”, Muhammad Zeeshan Khan” and
Florian Fischer”
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trolled Trial

of Prebiotics’ Efficacy for Children Experiencing Severe Acute
Malnutrition in Southern Punjab, Pakistan
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Abstract: The prevalence of malmutrition amang children under five is alarmingly high in Pakistan
However, these are ready-to-use therapeutsc foods (RUTF) available which may be used 1o treat

(SAM). This study aims of prebiotics

a5 8 oynergistic a
in children with uncomplicated SAM living in Southem Punjab, Pakistan. A double-blind paraliel
U children aged ooth, Participants
wew randomized and the p = (= 902) in & 11 ratio,

One group of chikdren was provided with RUTF and 4 g prebiotics, while the other group was given
RUTF and starch as a placebo. Participants cruited for both anms were given treatment for eight
wovka, and thon their biochemical and anthropometric outcomes were evalusted. A substantial

the mean weight, mid-upp % haematocrit,
and altumin was meveaied
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BMC Oral Health

Oral health perceptions and practices
of caregivers at children’s religious schools

and foster care centers: a qualitative exploratory
study in Lahore, Pakistan

 Rubeena Zakar!, Ushna Mal

Maida iabal" and Fiorian Fischer™"
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Evaluation of Occupational Exposure to
Heat Stress and Working Practices in

the Small and Mid-Sized Manufacturing
Industries of Lahore, Pakistan
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Relationship of Maternal Body Mass Index and Socio-
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ABSTRACT

Objective: To assess the relationship of matemal body mass index
(BMI) measurements and socioeconomic status with wasting and
stunting among children under five years of age dwelling in rural areas
of district Multan.

Study Design: A cross-sectional survey was evaluated on 332
children of age under five years and 187 mothers

Place and Duration of Study: The study was conducted in Southern
Punjab during the month of January-June 2019

Material and Methods: Participants were measured for their
sociodemographic and anthropometric features to calculate BMI for
mothers and height for age (stunting) and weight for height (wasting)
for children under five

Results: Mothers aged (282 + 52 years) and had a lower
socioeconomic status (90.4%). The study showed an overall
prevalence of stunting (22%) and wasting (28.3%) significantly higher
among girls. The relationship of stunting and wasting along with the
mother's BMI and status was ificant p >0 05

Conclusion: The study revealed that matemal health and BMI had
positive outcomes for child health. Socioeconomic status proved to be
a non-significant factor for stunting and wasting when a mother
breastfeeds their child properly.

Key Words: Wasting, Stunting, Maternal BMI, Height-for-age, Weight-
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Serum anti-Miillerian hormone as a predictor 2
of polycystic ovarian syndrome among women
of reproductive age
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The colder is warmer? A pre-study for wear trials
of a reference clothing ensemble for EN 342 and
EN 14058 for thermal manikin calibration

Kalew Kuklane", Muhammad Saiman Butt, Amitava Hakler, Chuansi Gao.

Frem 15th Inernatianal Conference on Enviranmental EiGonom ks (ICEE X4)
Portsmouth, UK. 28 June - 3 Juy 2015
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Try to achieve excellence and
success will follow you

Vision
There is no end to your limits

| am the master of my fate,
| am the captain of my soul.
Invictus BY WILLIAM ERNEST HENLEY

Goals

Before we can learn, We need to
learn how to learn; and before we
can learn how to learn, We need
to learn how to unlearn.

Rumi




= P rofessional

e Perform the role of Course Director
e Teaching

Future == Education

ASpiratiOn e Starting Master of Education in Higher
Education Practice (MEd)

== Research

e Research Projects on Maternal and Child
Health.




Thank you
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Mike Nesbitt # 7
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Department of Health Priorities

Mary Frances McManus
Deputy Chief Nursing Officer
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Inspirational Story

Chi Zhou
Renal Nurse, WHSCT
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My road to
Nursing in the
UK

Chi Zhou




China to UK

* China Medical
University

 Graduated 2003




China to UK

* January 2006 Senior
Care Assistant

* English

* PIN




NMNC

NMC Nursing &
Midwifery
. Council
* Eligibility

* Criteria change
e Apply!!!




1] IR =
ARD)
Ble=lll 333

Study and Exams

* OET
* COVID

* Passed OET May 2021

CBT Exam Passed
February 2022




Exams and Registration

e OSCE Exam

* International Nurse Co-Ordinator

® N M C _ PI N ng&‘ m Create an Account

ProCess ‘ Identity Verification

t f\ P
)& Qualification Check
r\‘-'/y\ / 4
m Registration Check

@ Pay the Registration Fee




Haemodialysis Nurse

* Renal Unit
* Band 6 Specialist Nurse

* Queens University May 2024

QUEEN'’S

UNIVERSITY
BELFAST




* Kindness of people

Achieving my goal * Guidance and support

* Pathways to success
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Inspirational Story

Fortunate Mupemhi
Midwife, WHSCT
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My Journey as an
Internationally
Educated Midwife in
Northern Ireland

= AR MHE ,
Fortunate Mupembhi AS A M'MBA 3W[A\, ' '
V- MIDIITEN

‘ R\
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The Decision to Move to the UK

N

\ )
\ Why the UK:

» Desire to gain diverse experiences

v Learn from different cultures and
nealthcare systems

\ ASM’MBABWE N Bl Contribute to global maternal health
et M‘D WIFEN

A\ )

A N
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N
Pathway for EC

Registering as an
Internationally
Educated Midwife
(IEM) in the UK

<o revituary 2025



Transitioning
from
Zimbabwe to
Northern
Ireland




f:; ' | -
ZIMBABWE TO NORTHERN IRELAND =

'EC
> Travelling to the UK

* First steps in settling abroad
e Support on Arrival

 Welcomed by an internationally
educated Indian nurse

* Salary advance and welcome grocery support

Regional Ethnic Diversity Collaborative Workshop 26 February 2025
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Regior§ : . - e lary 2025
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Workplace transition

Hospitals and
Similar Hospital systems felt Training and
Setup familiar but Induction
with differences

Collaborative
Working
Environment

Preceptorship and Working with

initial adjustments

diverse teams

Adjusting to local

Different Policies protocols and
guidelines

Regional Ethnic Diversity Collaborative Workshop
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5 Challenges Faced

/ Y

Equipment - Differences in medical
equipment and

o technology

@

A

Accommodation - Adjusting to the
weather and finding
suitable housing

Regional Ethnic Diversity Collaborative Workshop

P
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Communication

oy

Transport System

U

- Accents, slang, and
colloquialisms in daily
interactions

- Navigating a new
country and transport
system

e
NIPEC
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Achievements

Pioneering Success
First IEM to pass OSCE on the first attempt at WHSCT

Skills Enrichment
Enhanced clinical and cultural competence

Family’s Settlement
joined by my family, all successfully settled

Community Support
Supported by colleagues and church mates

=~
PEC

ruary 2025
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Future Aspirations

"y

\
"

Career Progression - Diabetic Midwife - Ultrasound - Midwifery
Goals Specialist Scanning Intensive Care

: - Inspiring African . :
Sharing Knowledge and Caribbean - Becoming a role Supporting Future

and Skills " model for others |EMs
communities

- Sharing
experiences and
guidance with a
wider audience

- Assisting with
OSCE practice and YouTube Channel
mentorship

Rec 72025



‘ Closing Thoughts

-
' NIPEC

- Appreciate the
opportunity to share my
journey

- Grateful for the lessons,
challenges, and growth

/ - Open to questions and
/ discussions
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Inspirational Story

Rosa Cueto
Perioperative Nurse, BHSCT
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My TransfTfor aation

Nursing Profession




Rosa Saligumba Ferrer
4 —Hope

Rose is an adherent of
admirable virtues. She believes
that ‘‘destiny is not a matter
of chance, but it is a matter
of choice, is not a thing to be
wanted but a thing to be
achieve”. This guides this girl
of dexterity to pursue her de-
cided course in the future.

st




MY FAMILY- MY CAPPING CEREMONY
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One tearn. many
nationalities

Wall

of our globally
sive workforce

We are proud
diverse and inc
Working together we will pri

people‘of different race, jmote good relations between
eligion or political opinion




Progress Development
Programme for Global
Majority Staff

This programme aims to support global majority
and ethnically diverse staff to develop and
progress in their rol It is open to any staff

member who identifies as from a global majority

or ethnic background.

Health and
1 HSC Social Care

Supporting
your Learning

Journey Belfast Health and
\ » A Social Care Trust
caring supporting improving together
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MY OWN FAMILY...



#”P&uus

“For I glvﬂt(/ the

I have for you,” declares they
Lord, “Plans to W 2
Jﬂﬂ/and not to harm %
you, plans to gil/
you a e and

aMn‘&&.”

JEREMIAH 29:11

l& .‘ﬂ e M




e
NIPEC

Inspirational Story

Richard Bakasa

Assistant Director, NHSCT
Acute MH & Inpatient Services/ Divisional Nurse

N "'
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5] %\
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Inspirational Story

Deepthi Roshan

Patient Flow Co-ordinator, SHSCT
NIPEC Professional Officer — Ethnic Diversity & Inclusion <.
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Empowering Through Care: My Dual
Journey as an Internationally Educated
Nurse

Deepthi Roshan
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Nursmg IS an art-
“andifitis to be ,
- made anart,it
requnres as
exclusive a
- devotion. as
hard a
preparatlon as
any painter’s or
" sculptor’s work-?’
. -Florence Nightingale
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URSING:

IS it a career,
a calling,or

something else?
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My Career Journey
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Projects

asters in Advanced
Practice Nursing:
Nurses' Experience in
Caring for Elderly
Patients with Delirium
(2013)

NIPEC (since
October

2023): Enhancing
Educational and
leadership
oppurtuniities for
Ethnically diverse
taff

2/25/2025

Regional Delirium
Tool Development-
4AT tool (June
2015-April 2016)

KIWI Project (Oct 2017- March
2018): assisted doctors with
the Kardex, insulin, warfarin,

and IV fluid prescription
processes

National Hip Fracture
Database (NHFD) -the
blue book gold
standard-NOF Fracture
Surgery within 6hrs
(2015-2017)

Patient Flow
Improvement as part
of the 100% challenge
and reducing waiting
times in the
Emergency
department (July
2017- August 2018)




NIPEC Journey

The Little Book
oFf Culturay

Competence
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WELGONE 10 THE NF ACADENY

The FNF Academy provides the best choice for nursing and midwifery \eadership development, ongol
d modules that offer abreadth of \eaming interventions t0 suit every nurse and midwife at all stages of your career
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Programme.

Here you will find all of our online programmes an’

ng nurses anc
3s toimprove
id save lives

Qur commissioned online programmes

Healthcare Support Workers as IPC Champions,
Intemationally Educated Nurses and Midwives, Windrush, Mary seacole, INMA aswell as all of our
regjonal programmes

Alied Health Professionals and more!

LEADERSHIP PROGRAMMES




A Glimpse into my QI Project-

Empowering Internationally Educated Nurses:
Enhancing Support, Engagement, and Inclusivity

There is no greater agony than
bearing an untold story inside you.
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Purpose:

Address concerns of Internationally Educated Nurses
(IENs) feeling unheard and undervalued.

Action Taken:

Conducted a focused study to identify challenges and
develop evidence-based strategies for effective
support.

Objective:

Address inequities and systemic barriers faced by
IENs through targeted strategies.

2/25/2025
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Key Actions and Outcomes:

REINFORCING
SUPPORT
SYSTEM FOR

INTERNATIONALLY
EDUCATED NURSES

ArreaheszesSS SeSsios ‘ VOICE FORUM

What's Incloded?

Further Education guidance
Career Guidance
Information & Resources
Staff Notwork- REACH
Voilce Forum - Chat Session

Dvdos ive fob & Coltioes of imfotmalion Irnlipht amd fmalomnets !




Impact:
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Awareness Sessions- Piloted sessions enhanced understanding of resources, with over 20%

positive feedback (post-survey)
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My Leadership Journey

2/25/2025

IS NOT ABOUT A TITLE OR A DESIGNATION.

IT'S ABOUT IMPACT, INFLUENCE AND INSPIRATION.

Be a
pineapple:
Stand
tall,
wear a
crown,
and
be sweet
on the
inside.
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GET TO WODORK ¥

ANYONE ELSE HAVE A NEW
IPEA THEY’D LIKETO SHARE?
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Bad
Leadership

Good
Leadership

84

2/25/2025



85



2/25/2025

You are in a
competition

with no one but
vourself. Resist the
urge 1o be better
than another and

focus on yourself.
The day you stop
racing with others,
Is the day vou win
YOur own race.

T L AP T
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